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PERFORMANCE AGREEMENT

(Managers directly accountable to the Municipal Manager)

MADE AND ENTERED INTO BY AND BETWEEN:

SEKHUKHUNE DISTRICT MUNICIPALITY
AS REPRESENTED BY THE:

MUNICIPAL MANAGER
MR MESHACK MAHLAGAUME KGWALE
AND

DIRECTOR: COMMUNITY SERVICES
Ms DEBRA KHOMOTSO ROBINSON

THE EMPLOYEE OF THE MUNICIPALITY

EOR TiHE

FINANCIAL YEAR 2025-2026



PERFORMANCE AGREEMENT

ENTERED INTO BY AND BETWEEN:

The Sekhukhune District Municipality herein represented by Municipal Manager in his capacity as Mr. Meshack
Mahlagaume Kgwale (hereinafter referred to as the Employer or Supervisor)

And

Employee of the Municipality (hereinafter referred to as the Director: Community Services)
Ms. Debra Khomotso Robinson

WHEREBY IT IS AGREED AS FOLLOWS:

1. INTRODUCTION

{15

122

133

Chapter 6, Section 38 (b) of the Systems Act, requires the municipality to promote a culture of
performance among its political structures, political office bearers and councilors and in its
administration.

The resolutions by Council 27 August 2013 (0C27/08/13), recommended that a culture of performance
be inculcated in the municipality by ensuring that all employees sign performance agreements and
performance commitments.

When assessing the institutional performance of SDM, the Audit Committee also made a
recommendation that all officials other than section 56 must enter into performance agreements and
commitments in order to promote a culture of performance

2. PURPOSE OF THIS AGREEMENT

The purpose of this Agreement is to -

2.1

2.2

243

24

25

2.6

2.7

Comply with the provisions of Section 38 (b) of the Systems Act;
Specify objectives and targets defined and agreed with the employee and to communicate to the
employee the employer’s expectations of the employee’s performance and accountabilities in alignment

with the Integrated Development Plan, Service Delivery and Budget Implementation Plan (SDBIP) and
the Budget of the municipality;

Specify accountabilities as set out in a scorecard, which forms an Annexure B of the performance
agreement;

Monitor and measure performance against set targeted outputs;

Use the performance agreement as the basis for assessing whether the employee has met the
performance expectations applicable to his or her job;

In the event of outstanding performance, to appropriately reward the employee; and

Give effect to the employer's commitment to a performance-orientated relationship with its employee in
attaining equitable and improved service delivery.
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COMMENCEMENT AND DURATION

31 This Performance Agreement commenced on the 1st July 2025 and will remain in force until the 30t
June 2026. Thereafter a new Performance Agreement, scorecard, Personal Development Plan and
Financial Disclosure shall be concluded between the parties for the next financial year or any portion
thereof.

312 The parties will review the provisions of this Agreement during June each year. The parties will
conclude a new Performance Agreement and scorecard that replaces this Agreement at least once a
year by not later than 30 days after the beginning of each successive financial year.

3.3 This Agreement will terminate on the termination of the Employee’s contract of employment for any
reason.

34 The content of this Agreement may be revised at any time during the above-mentioned period to
determine the applicability of the matters agreed upon.

3.5 If at any time during the validity of this Agreement the work environment alters (whether as a result of
government or council decisions or otherwise) to the extent that the contents of this Agreement are no
longer appropriate, the contents shall immediately be revised.

PERFORMANCE OBJECTIVES

41 The scorecard (Annexure A) sets out-

411 The performance objectives and targets that must be met by the Employee; and
4.1.2  The time frames within which those performance objectives and targets must be met.

4.2 The performance objectives and targets reflected in Annexure B are set by the Employer in
consultation with the Employee and are based on the Integrated Development Plan (IDP), Service
Delivery and Budget Implementation Plan (SDBIP) and the Budget of the Employer, and shall include
key objectives; key performance indicators; target dates and weightings, as follows:

421 The key objectives describe the main tasks that need to be done.

4.2.2  The key performance indicators provide the details of the evidence that must be provided to
show that a key objective has been achieved.

423  The target dates describe the timeframe in which the work must be achieved.

424  The weightings show the relative importance of the key objectives to each other.

43 The Employee’s performance will, in addition, be measured in terms of contributions to the goals and
strategies set out in the Employer’s Integrated Development Plan (IDP).

PERFORMANCE MANAGEMENT SYSTEM

5.1

5.2

The Employee agrees to participate in the performance management system that the Employer adopts
or introduces for the Employer, management and municipal staff of the Employer.

The Employee accepts that the purpose of the performance management system will be to provide a

comprehensive system with specific performance standards to assist the Employer, management and
municipal staff to perform to the standards required.
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5.3

54

5.5

5.6

5.7

The Employer will consult the Employee about the specific performance standards that will be included
in the performance management system as applicable to the Employee.

The Employee undertakes to actively focus towards the promotion and implementation of the KPAs
(including special projects relevant to the employee’s responsibilities) within the local government

framework.

The criteria upon which the performance of the Employee shall be assessed shall consist of two
components, both of which shall be contained in the Performance Agreement.

55 The Employee must be assessed against both components, with a weighting of 80:20
allocated to the Key Performance Areas (KPAs) and the Core Competency Requirements

(CCRs) respectively.

55.2  Each area of assessment will be weighted and will contribute a specific part to the total score.

55.3  KPAs covering the main areas of work will account for 80% and CCRs will account for 20% of

the final assessment.

The Employee’s assessment will be based on his or her performance in terms of the outputs /
outcomes (performance indicators) identified as per attached scorecard (Annexure A), which are linked
to the KPA's, and will constitute 80% of the overall assessment result as per the weightings agreed to

between the Employer and Employee:

Key Performance Areas (KPA’s)

Weighting

Basic Service Delivery

Municipal Institutional Development and Transformation

Local Economic Development (LED)

Municipal Financial Viability and Management

Good Governance and Public Participation

Spatial Rationale

Total

100%

The CCRs will make up the other 20% of the Employee’s assessment score. CCR's which are deemed
to be most critical for the Employee’s specific job, should be selected (V) from the list below as agreed
to between the Employer and Employee. Three of the CCRs are compulsory for all section 56

managers and additional two shall be selected from the core occupational competencies.

CORE COMPETENCY REQUIREMENTS (CCR) FOR EMPLOYEES

CORE MANAGERIAL COMPETENCIES (CMC)

\/

WEIGHT

Strategic Capability and Leadership

Programme and Project Management

Financial Management(Compulsory)

compulsory

Change Management

Knowledge Management

Service Delivery Innovation

Problem Solving and Analysis(Compulsory)

compulsory

People Management and Empowerment(Compulsory)

compulsory

Client Orientation and Customer Focus

Communication

Honesty and Integrity

CORE OCCUPATIONAL COMPETENCIES (COC)

Competence in Self Management
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CORE COMPETENCY REQUIREMENTS (CCR) FOR EMPLOYEES

CORE MANAGERIAL COMPETENCIES (CMC) v WEIGHT

Interpretation of and implementation within the legislative an
national policy frameworks

Knowledge of Performance Management and Reporting

Knowledge of global and South African specific political, social
and economic contexts

Competence in policy conceptualisation, analysis and
implementation

Knowledge of more than one functional municipal field / discipline

Skills in Mediation

Skills in Governance

Competence as required by other national line sector departments

Exceptional and dynamic creativity to improve the functioning of
the municipality

Total percentage - 100%

6. EVALUATING PERFORMANCE

6.1 The scorecard (Annexure A) to this Agreement sets out -

6.1.1

The standards and procedures for evaluating the Employee’s performance; and

6.1.2 The intervals for the evaluation of the Employee’s performance.

6.2  Despite the establishment of agreed intervals for evaluation, the Employer may in addition review the
Employee’s performance at any stage while the contract of employment remains in force.

6.3  Personal growth and development needs identified during any performance review discussion must be
documented in a Personal Development Plan as well as the actions agreed to and implementation must
take place within set time frames.

64  The Employee’s performance will be measured in terms of contributions to the goals and strategies set
out in the Employer’s Integrated Development Plan (IDP).

T PERFORMANCE APPRAISALS

The Annual Performance Appraisals will involve:

74

7:2

Assessment of the achievement of results as outlined in the performance plan:

(a)

(b)
(©)

Each KPA should be assessed according to the extent to which the specified standards
or performance indicators have been met and with due regard to ad hoc tasks that had to
be performed under the KPA.

An indicative rating on the five-point scale should be provided for each KPA.

The applicable assessment rating calculator must then be used to add the scores and
calculate a final KPA score.

Assessment of the CCRs

(a)

(b)

Each CCR should be assessed according to the extent to which the specified standards
have been met.

An indicative rating on the five-point scale should be provided for each CCR.



(d)

This rating should be multiplied by the weighting given to each CCR during the
contracting process, to provide a score.

The applicable assessment rating calculator (refer to paragraph 6.5.1) must then be used
to add the scores and calculate a final CCR score.

7.3 OQverall rating
An overall rating is calculated by using the applicable assessment-rating calculator. Such overall
rating represents the outcome of the performance appraisal.
74. Rating Scale
The assessment of the performance of the Employee will be based on the following rating scale for
KPA’s and CCRs:
Level Terminology Description Ratin
T s
Outstanding Performance far exceeds the standard expected of an
performance employee at this level. The appraisal indicates that the
Employee has achieved above fully effective results
5 against all performance criteria and indicators as
specified in the PA and Performance plan and
maintained this in all areas of responsibility throughout
the year.
Performance Performance is significantly higher than the standard
significantly ~ above | expected in the job. The appraisal indicates that the
expectations Employee has achieved above fully effective results
4 against more than half of the performance criteria and

indicators and fully achieved all others throughout the
year.

Fully effective

Performance fully meets the standards expected in all
areas of the job. The appraisal indicates that the
Employee has fully achieved effective results against all
significant performance criteria and indicators as
specified in the PA and Performance Plan.

Not fully effective

Performance is below the standard required for the job
in key areas. Performance meets some of the
standards expected for the job. The review/assessment
indicates that the employee has achieved below fully
effective results against more than half the key
performance criteria and indicators as specified in the
PA and Performance Plan.

Unacceptable
performance

Performance does not meet the standard expected for
the job. The review/assessment indicates that the
employee has achieved below fully effective results
against almost all of the performance criteria and
indicators as specified in the PA and Performance Plan.
The employee has failed to demonstrate the
commitment or ability to bring performance up to the
level expected in the job despite management efforts to
encourage improvement.
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10.

8.2

8.3

84

8.5

EVALUATION PANEL

For the purpose of evaluating the performance of Managers directly accountable to the Municipal Manager
an evaluation panel constituted of the following persons must be established-

Municipal Manager;

Chairperson of the Performance Audit Committee or the Audit Committee Member;
Member of the Mayoral or Executive Committee;

Municipal Manager from another municipality

Member of a Ward Committee as nominated by the Executive mayor

PMS (as Secretariat)

P o0 oo

SCHEDULE FOR PERFORMANCE REVIEWS

8.1. The performance of each Employee in relation to his / her performance agreement shall be reviewed on
the following dates; with the understanding that reviews in the first and third quarter may be verbal if
performance is satisfactory:

First quarter - July — September (review by October)
Second quarter : October -December (review by January)
Third quarter - January — March (review by April)
Fourth quarter  : April — June (review by July)

The Employer shall keep a record of the mid-year review and annual assessment meetings.

Performance feedback shall be based on the Employer’s assessment of the Employee’s performance.

The Employer will be entitled to review and make reasonable changes to the provisions of Annexure “B”
from time to time for operational reasons. The Employee will be fully consulted before any such change is
made.

The Employer may amend the provisions of Annexure A whenever the performance management system is

adopted, implemented and / or amended as the case may be. In that case the Employee will be fully
consulted before any such change is made.

DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing developmental gaps is attached as Annexure C.

OBLIGATIONS OF THE EMPLOYER

10.1

The Employer shall -
10.1.1 Create an enabling environment to facilitate effective performance by the employee;
101.2 Provide access to skills development and capacity building opportunities;

10.1.3 Work collaboratively with the Employee to solve problems and generate solutions to common
problems that may impact on the performance of the Employee;

10.1.4 On the request of the Employee, delegate powers reasonably required by the Employee to
enable him / her to meet the performance objectives and targets established in terms of this
Agreement; and

10.1.5 Make available to the Employee such resources as the Employee may reasonably require
from time to time to assist him / her to meet the performance objectives and targets
established in terms of this Agreement.

7t
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11. CONSULTATION

1.4

1.2

The Employer agrees to consult the Employee timeously where the exercising of the powers will have
amongst others —

1111 Adirect effect on the performance of any of the Employee’s functions;

11.1.2 Commit the Employee to implement or to give effect to a decision made by the Employer;
and

11.1.3. A substantial financial effect on the Employer.
The Employer agrees to inform the Employee of the outcome of any decisions taken pursuant to the

exercise of powers contemplated in 11.1 as soon as is practicable to enable the Employee to take any
necessary action without delay.

12. MANAGEMENT OF EVALUATION OUTCOMES

12.1

In the case of unacceptable performance, the Employer shall —

1211 Provide systematic remedial or developmental support to assist the Employee to improve his
or her performance; and

12.1.2  After appropriate performance counselling and having provided the necessary guidance and/
or support as well as reasonable time for improvement in performance, the Employer may
consider steps to terminate the contract of employment of the Employee on grounds of
unfitness or incapacity to carry out his or her duties.

13. DISPUTE RESOLUTION

13.1

Any disputes about the nature of the Employee’s performance agreement, whether it relates to key
responsibilities, priorities, methods of assessment and/ or any other matter provided for, shall be
mediated by —

1311 The Executive Mayor within thirty (30) days of receipt of a formal dispute from the Employee;
or

13.1.2  Any other person appointed by the Executive Mayor.

13.1.3 In the case of Managers directly accountable to the Municipal Manager, a Member of the
Mayoral Committee, provided that such member was not part of the evaluation panel provided
for in sub-regulation 27(4)(e) of the Municipal Performance Regulations, 2006, within thirty
(30) days of receipt of a formal dispute from the employee;

Whose decision shall be final and binding on both parties.

14. GENERAL

14.1

14.2

The contents of this agreement and the outcome of any review conducted in terms of Annexure B may
be made available to the public by the Employer.

Nothing in this agreement diminishes the obligations, duties or accountabilities of the Employee in

terms of his/ her contract of employment, or the effects of existing or new regulations, circulars, policies,
directives or other instruments.
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14.3 The performance assessment results of the section 56 manager must be submitted to the municipal
manager as the responsible person, within fourteen (14) days after the conclusion of the assessment.

- ‘

A} i 2 O | e
Thus done and signed at ... imb'('du)on this the.‘30 day of June 2025.

AS WITNESSES:
4

P

)f@lﬁfﬁ e i

MS ROBINSON D.K
DIRECTOR: COMMUNITY SERVICES

AS WITNESSES:

4
g

/ Mr. KGWALI;/M.M

f'{ MUNICIPAL’MANAGER
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PERSONAL DEVELOPMENT PLAN (PDP)

ENTERED INTO BY AND BETWEEN

MR. M.M KGWALE (MUNICIPAL MANAGER)

AND

Ms. DK ROBINSON

(DIRECTOR: COMMUNITY SERVICES)



(01

1.1.2

1219

1.14

Personal Development Plan

A Municipality should be committed to —
(a) the continuous training and development of its employees to achieve its vision,

mission and strategic objectives and empower employees; and
(b) managing training and development within the ambit of relevant national policies
and legislation.

A Municipality should follow an integrated approach to Human Resource

Management, that is:

(a) Human resource development forms an integral part of human resource
planning and management.

(b) In order for training and development strategy and plans to be successful it should
be based on sound Human Resource (HR) practices, such as the (strategic) HR
Plan, job descriptions, the result of regular performance appraisals and career
pathing.

(c) To ensure the necessary linkage with performance management, the
Performance Management and Development System provides for the Personal
Development Plans of employees to be included in their annual performance
agreements.  Such approach will also ensure the alignment of individual
performance objectives to the municipality’s strategic objectives, and that training
and development needs can be identified through performance management and

appraisal.
(d) Career-pathing ensures that employees are placed and developed in jobs
according to aptitude and identified potential. Through training and

development they can acquire the necessary competencies to prepare them for
future positions. A comprehensive competency framework and profile for
Municipal Managers are attached and these should be linked to relevant registered
unit standards to specifically assist them in compiling Personal Development Plans
in consultation with their managers.

(e) Personal Development Plans are compiled for individual employees and the data
collated from all employees in the municipality forms the basis for the prescribed
Workplace Skills Plan, which municipalities are required to compile as a basis for
all training and education activities in the municipality in a specific financial year
and report on progress made to the Local Government Sector Education and
Training Authority.

The aim of the compilation of Personal Development Plans is to identify, prioritize and
implement training needs.

Compiling the Personal Development Plan attached at Appendix.

(a) Competency  assessment instruments,  which are dealt with more
specifically in Appendix 1 and 2, should be established to assist with the objective
assessment of employees’ actual competencies against their job specific
competency profiles and managerial competencies at a given period in time
with the purpose of identifying training needs or skills gaps.

(b) The competency framework and profiles and relevant competency
assessment results will enable a manager, in consultation with his / her employee,
to compile a Personal Development Plan. The identified training needs should be
entered into column 1 of Appendix 1, entitled Skills / Performance Gap. The
following should be carefully determined during such a process:

(i) Organisational needs, which include the following:
0 Strategic  development priorities and  competency
requirements, in line with the municipality’s strategic objectives.

o



0 The competency requirements of individual jobs. The
relevant job requirements (job competency profile) as identified in the
job description should be compared to the current competency profile
of the employee to determine the individual's competency gaps.

0 Specific competency gaps as identified during the probation period and
performance appraisal of the employee.

(ii) Individual training needs that are job / career related.

Next, the prioritisation of the training needs [1 to ...] should be listed since it may not
be possible to address all identified training needs in a specific financial year. It is
however of critical importance that training needs be addressed on a phased and
priority basis. This implies that all these needs should be prioritized for purposes of
accommodating critical / strategic training and development needs in the HR Plan,
Personal Development Plans and the Workplace Skills Plan.

Consideration must then be given to the expected outcomes, to be listed in column 2
of Appendix 1, so that once the intervention is completed the impact it had can be
measured against relevant output indicators.

An appropriate intervention should be identified to address training needs / skills gaps
and the outcome to be achieved but with due regard to cost effectiveness. These
should be listed in column 3 of Appendix 1, entitled: Suggested training and / or
development activity in line with the National Qualifications Framework, which could
enable the trainee to obtain recognition towards a qualification for training undertaken.
It is important to determine through the Training / Human Resource Development /
Skills Development Unit within the municipality whether unit standards have been
developed and registered with the South African Qualifications Authority that are in
line with the skills gap and expected outcomes identified. Unit standards usually have
measurable assessment criteria to determine achieved competency.

Guidelines regarding the number of training days per employee and the
nominations of employees: An employee should on average receive at least five days of
training per financial year and not unnecessarily be withdrawn from ftraining
interventions.

Column 4 of Appendix 1. The suggested mode of delivery refers to the chosen
methodology that is deemed most relevant to ensure transfer of skills. The training /
development activity should impact on delivery back in the workplace. Mode of
delivery consists of, amongst others, self-study [The official takes it upon him / her to
read e.g. legislation]; internal or external training provision; coaching and / or
mentoring and exchange programmes, efc.

The suggested time frames (column 5 of Appendix 1) enable managers to effectively
plan for the annum e.g. so that not all their employees are away from work within the
same period and also ensuring that the PDP is implemented systematically.

Work opportunity created to practice skill / development areas, in column 6 of Appendix
1, further ensures internalisation of information gained as well as return on investment
(notkjulst a; nice to have skill but a necessary to have skill that is used in the
workplace).

The final column, column 7 of Appendix 1, provides the employee with a support
person that could act as coach or mentor with regard to the area of learning



/

ainjeuBis s Josintadng /

ainjeubis sakojdwy

-— ||\ .S - 3 L = g
/Y o
paJe Aianoe (sawely (Ayiond
juawidojonap / [j14s juawdojanap jpwiy pue Ayenb ‘Aypuenb 40 Jap.o uj)
uosiad | 9anaeid 03 pajealo sawelq Aianljep jo 10 / pue Bujujesy | :siojealpul ajqeinseall) deo aoue
poddng ° | Aylunyioddo yiop 9 |awiy paysebbng g | apow pajsabbng pajsabbng ¢ | pajoadxg sawoanQ g wopvd/s|inS ‘L

...................... /mNOJ@\@Q\ &g uo pajidwiod

uosuiqoy Yg ‘S| .10} ue|d juswido[eAa( [euosiad



davO 3400S



9202

pajonpuod pajonpuod aunp Aq sesessip
pajonpuod pajonpuod pajonpuoo pajonpuod saseasip saseas|p 9|gedIuNWWoD
saseasip saseasip S9SEasIp SOSBSSIP 8| 9|geoiUNWWO) | S|gedunwwo)| pjay sasessip SaseasIp juanaud
S|qEdIUNWWOY| 8|gedIUNWWO)| 8|gediunwiwo)| [gediunwwo)| uo subledwed| uo subiedwed|ajgesunwwo)| 9|gedIuNwwod 0} subiedwes
Ja)sibas souepuaye uo subledwes| uo subledwes| uo subredwes| uo subledwes Ssoualeme ssoualeme| uo subiedweo Jo uonuanaid Ssoualeme
pue poday 02'G/6'GZ Y| Sseualeme GzZ| ssausieme Gz| ssaualeme Gz|sssusieme Gz 001 JO JaquinN/| Ssausieme |G| pue adue||IaAINg JoNpuod o
pajenjens pajenjena pajenjens pajonpuod
alnjeubis sosiwald pajenjens sosjwald sos|walid pajonpuod sos|wald pajoadsul '920g aunp
Jusbe ay} Buipnpoul olignd|sasiwaud o1gnd o1ignd olgnd sasiwaid| Jo soue|jloAINS sasiwald sasiwaud| Aq sesiwaid olgnd
SWLIOJ JUBWISSISSY Je S0Ue||ISAINS| JB SOUB[|IBAINS| 1B SJUB||ISAINS| JB 9DUE||ISAINS| JO 80UEB||I9AINS yijeay| Jo 9oug[IoAINS| JO SOUB[IBAING| || JB SoUB||ISAINS
paubig 00°0d yjesy g/¢ yleay g/¢ yjlesy g/¢ ylesy g/¢ yieay 00st 40 JaquinN yieay 00s 1k YllesH| yjieay jonpuod o |
9¢0c¢ aunp
Aq sanioe} aleo
ainjeubis pajoadsul pajoadsul pajoadsul pajoadsul pajoadsul pajoadsul pajoadsul yjieay je ajsem
Jusbe ayy Buipnpoul T[] =8 saljijioe} Sal}I|108.} SEN]=1 saljl|ioey} sall|Io.} sall|ioe} 3SI 8189 yjjeay
SWLIO} JUBWISSasSSY Buipuey Buipuey Buipuey Buipuey| buipuey sjsem| Buypuey sysem Buipuey Juswabeue|y J0 Juswabeuew
paubis 21°6.68¥2 d)SeM Ot JSem Of 9JSEM O 3)sem Q| Jo JaquinN 091 J0 JaquinN JSem 0G )JSEM SS9sse 0]
alnjeubis pajonpuod 92¢0¢
yusbe ayy Buipnjoul pajenjena pajenjens pajenjena pajenjens suopoadsul pajoadsul pajen|ena aunp Aq uoieniens
SWIOJ JUBWSSISSY sos|wald sasiwalyg sasiwald sasiwald sas|wald sas|wald sasiwalg 10J3U09 sasiwalid
paubis 0'¥..'€08Y poo4 G/¢ poo4 g/¢ pood G/¢ pood G/¢ POOH Q0G| | POO JO JaquInN poo4 0061 Kyogeg poo4|  pooy Jonpuod o)
pajonpuod pajonpuod pajonpuoo
pajonpuoo pajonpuod pajonpuod uoloadsul suopjoadsul pajonpuod suoloadsul
ainjeubis uoloadsul uoyoadsul uonjoadsul aoue|dwoo aoueldwod uoljoadsul aoueldwod
yusbe ayy Buipnjoul aoueldwoo aouel|dwoo soueldwod pue pue| aoueldwod pue pue uonuanald
SWLI0} JusWISSassy pue pue pue| JuswedlOUS|  JUBWSIIOUS JUSWSDJOJUS|  JUBWSDIOJUS uonnjjod 9¢0c¢ aunp
paubig JUSWSDIOJUS Q| JUSWSDI0JUS Q| JUBWSIIOS 9 9 1’4 JO JaquinN 2| |eluswuolIAug Aq uonusnsid
pajonpuod uonnjjod
pajonpuod pajonpuoo pajonpuod pajonpuod pajonpuod Ajienp Jiy pajonpuod |ejuUSIUOIIAUT
J9)s1691 Ayenp iy Alenp Jiy Ayjenp Jiy Aenp Jaiy Ayjenp Jaiy| uo subredwen Alenp iy uo subedwed
Q0uUBpUBY uo subledwe)| uo subledwe)| uo subredwen|uo subledwes| uo subiedwe) ssoualeme| uo subledwen juswabeuep Ssaualeme
pue poday 9L'¥Gl'822Y| SSdUSIEME G| SSOUSIEME G| SSOUAIEME B| SSOUBIEME G| SSauslemMy 9¢ JO JaquinN/| ssausiemy ¢l Alenp iy 1oNpuod 0|
JDIAYES HLTVAH TVdIDINNIN
SAJIAYIS ALINNINNOD
9202 =l > ONIL
-G20¢ 139dng % W W §202/v20e HOIIM ONIL
30d V1oL 148} £0 [40) 10 o @ Cc SHOLVOIANI ANIT3asvd 103rodd S3AILD3rgdo -dNS| HOIIM
SO7
(1)

d3LAVND Y¥3d d19as 92/9202 ¥04 S1IDAUVL

AdVO3IHO0IS AYIAITIA SADIAYITS JISVd




SSOUBISqNS
pue spinbi|
s|qewwey}

JO swua)
ul uoneysibal

10} paAIa0al

SooueIsqns
pue spinbi|
s|qewweyy

JO sw9)
ul uoneysibal

10} PaAIB2aI

S3oUBISqns
pue spinbi|
a|qewwel}

JO swiey
ul uoneljsibal
10} paAIR0al

EERIVES S
pue spinby|
a|qewwey

JO sw9y
ur uonedjsibal

10} POAIBOAI

EERIVEN
pue spinbi|
a|qewiwey}

10 swug)
ul uonessibal
10} PaAIB0aI

SIoUBISANS
pue spinby|
s|qewiwey

1O swg)
ul uonessibai
10} PaAIBal

papinoid
saoInIas AJojes
pue uonuanaid

9¢0¢
aunp Aq saijioey
||e uo suonoadsul

Joday suonjeoldde suoneoldde suoneoldde|  suopeoydde suoleoldde suoljeoldde aJ1} pauodau juswisdJ0jug] JoNpuod pue
pue Ja}sibay |leD 00°00 0o %001 %001} %001 %001 %00}| o obejusdled | (Lgb) J0 %00L| meq Ajejes aui4| sueid ejenjens o
pajeyioey
Joday pajeyioe; pajejijioe} pajejioey pajey|ioe} sbujurey pajeyjioey| Bulutel| pajejoy '9z0z aunr Aq
pue Jg)siboy $98S4N0D S9SIN0D $954N0D sbuiuiely Bunybyauy sbuiuresy Bunybyaai4| Buuresy bunybiyauy
aouepuapy 92'102'16Y Aunnoy oN|  Bunubyaay || Bunybyeay | Bunybysuy || Bunybyauy ¢ jo JaquinN|  Bunybyauy ¢ |leulaixg /jeussiul apinoud o
suonelado suoneIado suoneIado suonelado suonelado
|eroads suonelado |eroads |eroads |eroads suolelado |leroads 920z aunp
papodas |eroads papodau papodas papodal| |eioads papodal papodaus Agq suonesado
Hoday |le 0} esuodsal| papodal |je 0}| ||e 0} asuodsal||je o} asuodsal| ||e 0} esuodsal| |e 0} asuodsal| |je 0} asuodsal suonesadO |e1oads pauodal
pue Ja}sibay |leD %001 [@suodsail %001 %001 %001 %001 abejusoted| (G2) 40 %001 [e10adg| |le 0} asuodsal o]
suonelado suoljesado suoljesado suonelado suolelado
K1anooal suonelado Aianooal Aianooal Kianooal suonelado A1anooal ‘9202
pue anosal Aianooal pue anosal pue anosal pue anosal Kianooal pue pue anosal asuodsay|aunp Aq suoljesado
papodal pue anosal papodas papodal papodal| anasal papodal papodal uonelado Aianooal pue
Hoday |le 0} esuodsau| panodal |je o} ||e 0} esuodsal||e 0} asuodsal| ||e 0} esuodsal| e 0} asuodsal| ||e 0} asuodsal Aionooay onosal papodal
pue sa)sibay |leD %001 [9suodsal %00} %001 %001 %001 abejusaled| (002) 40 %0014 pue anosay| ||e 0} puodsal 0
suoljesado suoljesado suojjelado suoljesado suoietado suonesado 920z aunp
aJ1j pauodal| suonesado iy ally papodal|  au pauodal aJ1} papodal aJly pauodal allj pauodal asuodsay Agq suopesado
Joday |le 0} asuodsau| pauodal jje 0} ||e 0} asuodsal||e 0} esuodsal| ||e 0} asuodsal| e 0} asuodsal| |je 0} asuodsal suopesado allj papodal
pue sa)sibay |1eD 00°00 04 %001 |dsuodsal %001 %001 %00} %00} abejusdiad| (002) 40 %0014 pue aui{| ||e 0} puodsai ol
SADIAYIS INFINIOVNVIN AONIDHINST
pajonpuod pajonpuod pajonpuod pajonpuod pajonpuod pajonpuod pajonpuod
sosiwald sosiwald sasjwalid sasiwald sasiwald sasiwaud I 9202
ainjeubis Bulpuey Bulpuey Buipuey Buypuey Buipuey Buypuey Buipuey aunp Aq Ajejes
uabe ayy Buipnjoul |eoIWwayo |ea1wayd |e2Iwayo |eoIwayo |eaiwayo |eoIwayo |eaIwayo |BOIWBYD SSOSSE
SWIIO} JusWISSassy 0} Ajajes uo 0} AJajes uo 0} Ajajes uo 0} AJojes uo| uo suonoadsul ul suoijoadsul| ul suopjoadsul 0} sosiwaud
paubig 00°0Y | suonoadsul /| suonoadsur G| suondadsul G/ | suonoadsul G/ 00§ 10 JagquinN 00¢g| Aeyes |eorwayD 10adsul 0|
pajonpuod
pajonpuod pajonpuod pajonpuod Sal|Io.} pajonpuod|  sanlioe) peag ‘pajoNpuod
ainjeubis saljl|Ioey SoI}|108) Saljl|1oe} peaq ay}| sanlioe} peaq| 8y} jo jesodsig SsalI|Io.} 920z aunp
webe ayy Buipnjoul peaq ay) peaq au} peaq ay} 10 |esodsiq| ay} jo jesodsiq ul pajonpuod peaq ay} Aq sanijioe} pesp
SWIO} JUBWISSASSY Jo |esodsiq uo| Jo |esodsig uo| jo |esodsig uo| uo suonoadsul| uo suonoadsul suoijoadsul| o jesodsiq uo pesp ay} jo |esodsip
paubig 9/°GG/'622y|suonoadsul Gz| suonoadsul Gz| suonoadsul Gz (%7, 00} Jo JaquinN | suoioadsul 0G| auj jo |[esodsiq 10adsul 0
pajonpuod pajonpuod pajonpuod pajonpuod pajonpuod sasiwaud pajonpuod 9202
ainjeubis sasiwald uo sosiwaid uo|  sasiwald uo| sasiwaid uo sasiwald ul pajonpuod|  sasiwald uo aunp Aq sasiwaud
abe ayy Buipnjoul [0JJUOD) J0JOBA| [0JJUOD JOJOBA| [0JJUOD JOJOBA | [0JJUOD JOJOBA| Ul suonoadsul suonoadsul| [04jU0D J0JOBA uo 8ouBUSjUEW
SWIOJ JUBWISSSSY uo suonoadsul| uo suopoadsul| uo suonoadsul| uo suonoadsul jou0D|  ]0JIU0D JOJOBA| U0 suoloadsul |0J}U0D
paubis 009'L21H GLE L€ GLE G/g| JOIO8A 0051 J0 JequinN 00G)| |04Ju0d J0JOSA| JOJOSA JOjiuOW O |




NOILVYdIDILEVd O179Nd ANV 3ONVNYIAOD dO0O

PaJBUIPI000

PoIBUIPI00D

PEICNIE]

subiedwes subiedwes subiedwes pajeulpJ00d pajeulpiood Ggog sunre
shkep shep shep subledwes subiedweos Aeq Aq shep Ansusp
slo)sibai Aysuap ybiy Aysuap ybiy Aysuap ybiy shep Aysusp Aysusp Aysuaq ybiH ybiy [eroads ayy
aouepusje pue uo suonesado uo suolesado uo suonelado ybiy reads|ybiy suonesado|  uo suonesadp| Buunp subiedweo
ue|d jeuoneladp 09°295'9¢ 1LY |eioads | Ainnoy oN |eroads | AjA1OY ON |eroads g Jo JaquinN |eroads g |eroads 9]euUIpJo0d 0]
pajonNpuod pPajonpuod
pajonpuod pajonpuod pajonpuod pajonpuod pajonpuod sjuapioul Juapioul
sjuapioul sjuapioul sjuspioul sjuapioul sjuapioul juswebeuepy| juswabeuew 920z aunp
Juswebeuey| juswebeuepy| juswabeuepy| juswebeuep| juswsbeuepy )SU J8)sesip )SI J9)SesIp Ag Juswissasse
3sl Jajsesip Sl J9)SesIp )SU JS)SeSIp|  Msu usjsesIp|  MsU JS)SESIp papodal papodal Juswissasse 3SU Ja)sesip
spoday Ajlppend 00°00 0¥| Papodal %001 | papodal %001 | pepodal %001 [perodal %4001 | papodal %00L| o ebejusoiad| (96) 40 %001 3su Jsjsesid }0Npuod o |
SWIIOIA
SWIjoIA SWIoIA SWIoIA SWIIOIA J9)sesIp
J13)SesIp | SWIOIA JOJSESIP|SWIIA J9)SESIp Ja)sesip J9)sesIp| JoJSesIp pajosye pajoaye
pajoaye pajoaye pajoaye pajoaye pajoaye 0} papinold 0} papinold aunp
0} papinoud 0} papinoud 0} papirold 0} papinoid 0} papinoid s|elsjew s|elajew AQ swijoIA J9)SESIP
s|elsjew s|eusjew s|elsjew s|elsjew s|elajew Jolja1 JoysesIp| oIl Jajsesip AK1ano2a1|pajosye 0y [elsiew
Joljal JsisesIp| Jolou Jo)sesIp| jalel JojsesIp| joll Js)sesip|  joljad Jaysesip papodal papodal pue asuodsal
SWJ0H JUBWISSSSY 000°'02GY | pauodal %001 | pauodas %001 | paiodal 9,001 |panodal 9001 | perodal %00L| jo ebejusolted| (96) 10 %001 NN =NTg| 9]euIpJ002 0|
pajonNpuod
pajonpuoo pajonpuod pajonpuod pajonpuod pajonpuod subledweo pajonpuoo 920z aunp Aq
subledwes subiedwes subredweo subredweo subledweon ssaualeme subredweo sJiajsesip Juanald
Ssaualeme Ssaualeme SSaualeme Ssaualeme Ssaualeme uononpal Ssaualeme 0} subredwed
S)uaLWISSasSe SHySU uononpal uolonpal uoronpal uolonpal uolonpal 3su Jajsesiq uoronpal uoronpal ssaualeme
J9)ses|p jo Ja)sibay 00°0Y| Ysu Jaisesiq 9| Msu Jsjsesiqg 9| Msi Jajsesiq 9| ysu Jajsesiq 9|Msu Ja)sesip vz JO Jaquunp | 3su Jajsesip 9z ysu Ja)sesiq 1oNpuod 0|
LINIWIDVNVIN ¥3LSVSIa
paje|dwod pajedwod paje|dwod ‘aoe|d Ul
3dd paisy| Idd paisl| 3dd pasli| peje|dwod 3dd| ebexoed 3dd 9zog sunp
painodoud jo painooud jo paundoud jo| pajsi| paindold| pajsi painooud Aq ebexoed 3dd
djoN Aseaiieg 000'000'GY| A1aAlIBp %001 Aunnoy oN| Aseaiep %001 Aoy oN| Aisaiiep %00L| o Aisaiied % Jo Aanijeg 3dd|  pessi einooud o)
aoeld
paje|dwod paje|dwiod pajajdwo) ul abexoed
juswdinba juswdinba juswdinba juswdinba 920z
Aouabiawa Aouabiswa Aousbiswas Aouabiswa aunf Aq juswidinba
pajsi| painooud pajsi| paindoud| pajsi| paindoud| pajsi| paindold wawdinbg KouabBiswa
3joN AssnlleQ 000'000'GY Ayiaoy oN 40 %001 Ainjoy oN| Aoy oN 40 %001|  jo Manieg % Jo Aianilag Aousbiswg|  pejsi enooud o
papusje papusjje papusjje papusjje papusjje papusje papinoid
pue poAI9d8l|  puUB PBAIBdaI| pUB PaAISdal| puB PaAledal| pue paAledal pue panigdal| saoinas Alajes
suoneoldde suoneoldde suoneoldde|  suoneoydde suoneoldde suoneoldde| pue uonuanaid
Hoday apoo Ajajes apod Ajojes apod Ajojes apoo Ajojes 9p0o Ajojes| opod Ajojes ally|  auiy papodal uopeolddy
pue Jajsibay |leD 00°00 0| @43 40 %00} 341} 40 %001} 14 40 %00L| 814340 %001 all} J0 %0014 | 0 obejusolad | (L&) J0 %001 |9poD Ajoses aii4




LNINdOTIAIA TYNOILYSINYOHO ANV NOILVINMO4SNVYHL TYNOILNLILSNI

suonn|osal suolnjosal suolnjosal suonn|osal suoljnjosal suofnjosal $202/£202
[IPUNOD JO UO|  |IDUNOD JO UO|  [IDUNOD JO UO| [IDUNOD JO UO|  [IOUNOD 4O UO jlounod jo u|  pajyuswajduwil 920z aunp Aq
leyuswiajeidwi| nejuswsjeidwi| nejuswsjsjdwi| pejuswaaidun| nejuswseidwi| onejuswsis|dwi uonnjosal| SNOILNTOSIY|suonnjosal |1ouno)
J9)sibay uonnjosey 00°0Y %001 %001 %001} %001 %001 obejusaied| [10UNod %00} T1IONNOD juswaydwi 0|
Geoc
paAjosal panjosal panjosal panjosal POAjOSaI| PaAj0Sal SaNSS| panjosal aunp Aq sanssl
sanss| Jipne sanssl jipne senss| jipne|  sanssi Jipne sanssi jipne JIpNe [eulajul sanssl jipne lanv Jpne jeulajul
syodal 00°0d| [eulsjul %001 | [eulsiul 9%00L| [eulsiul %001 | [eulsiul %00L| [BuJlul %001 abejusoled| [eusiul %001 TVNYSLNI SSaJppe 0
paAjosal panjosal panjosal panjosal 9202
SONSS||PAAj0Sal sanssl Sanss| SaNss| SONsSI| Panjosal saNnss| panjosal aunp Aq sanssi
Juswebeuew| juswebeuew| juswebeuew| juswebeuew| juswabeuew juswabeuew sanssi| LNINIDVNVIN Juswabeuew
spodal ysiy 000y AU %09 ASH %09 ASH %09 ASH %09 3SH %08| sk abejusoled ASH %0L MSI )SH ssalppe 0]
SaliAloe
SaljIAloe salInloe SafIAoe SaljIAIoR Sal}IAIoR J0 9|Npayos
10 9|Npayos J0 9|npayos JO 9|Npayds|  jo a|npayos 10 3|npayos [1ono9 Jad se
[onod Jad se|  |onod Jad se| |19noo Jad se| |1onooJad se| (1onoo Jad se|  pjay sbunesw 920z aunp
slaj)sibal prey sbunesw | pjay sbunesw| play sbunesw| pjay sbunssw| pjay sbunssw Q9pIwwod| pjay sbunssw 29)Iuwo) Aq seoapiwwoo
9oUEpUdje pue 99)ILIWO0D 99)IWWO0D 99)IWIWLIOD 99))IWWO0D 99)IWWO0D oljojpuod 29)IWWO09 0J110d oljopsod
sajnuiw ‘epusby 000y oljojuod g oljoyuod z oljoyuod g oljojuod g oljoyuod || JO JaquinN oljoyod 9 |euoljoun4| |euolouN} 8AeY 0
(spodau
(1oys1681 Auspenp
(19381621 (481601 (19381681 uolnjosal| 9 uonewIoUl pajepdn
uolnjosal uolnjosal uofnjosal j1oUN0D| poday |enuuy uorewJoyul
[teltg[elg) |1ouUN0YD |12UN0YD ® spodal ‘19381691 podal |enuuy
¥ spodau B spodal % spodal Auapenp ) uolnjosal ® J9)sibal
Aapuenp ) Auspenp ) Aapenp ) auop| |1PUNo) ‘dal) uonnjosal 920z aunr Aq
auop auop auop sjuawinoop auop|auop sjuswnoop| [1PUN0Y ‘ddls s}| sjuswnoop/suodal
sjusawinoop sjuswinNoop sjusawiNo0op jedipiunw sjuawnoop [edioiunw ‘papIWgns |uswnoop/siodal Jedipiunw
1938161 jedioiunw jedipiunw |edipiunw| jo uoissiwgns jedpiunw| o uoissiwgns suodal jedipiunw 1O uoIssiwgns
uoIssiugng Jo uoIssiwgns| Jo uoissiwgns| Jo uoissiwgns snoawy| Jo uolssiwgns snoauwin Ayluow|  jo uoissiwgns snoawly
|esuan 00°0d| Shoswil} %001 | snoawl} %001} | snoawiy %00} %001 | Snoswiy %001} abuejusoiad| 9 Auspenp, snoawll | Jojuowl 0|
EELGE]
SONB?| pue SOAEd| pue Sanes| pue| pue Jsjsibal SOAB9| pue SENET passalppe
Jg)sibas owy jo|  JaysiBal awiy| JoysiBal swiy o awi} jo| Jaysibal awiy jo|pue Jaysibal awi G202/¥202 9202
Juswabeuew|jo Juswabeuew| juswsbeuew| juswsebeuew| juswabeuew| Jo juswebeuew ]0J}U0D aunp Ag sj04ju0o
Jaysifbial swi | 00°0d %001 %001} %001 %001 %001 abejusolad| [eusBlUl %00L| [0JJUOD [BUISIU||[BUISIU| JOJIUOW O |
passalppe passalppe
passalppe psssalppe psssalppe sbuipuy ¥202/€202 9202
sbuipuy yipne|  sbuipuy yipne sBuipuy ypne ypne jewsixs| sbuipuy ypne| LIANY NY3T1O| aunr Ag sbuipuy
sHodoy 00°0d| [BUIBIX® %00} | |BuldlXe %001L Aunijoe oN Ajnnoe oN| [euleixe %001 abejusiad| [BUIBIX® %00} NOILVY3dO OV ssalppe 0|




1 .‘

HIOVNVIN TYdIDINNIN / ‘AY3IS ALINNINNOD *HOLD3dIa
] / S \th_ﬂfl./. i = e
T Ul ety
D,
pajusws|dwi (OLlg)ued
pajuswaldwi| psajuswaldwi| payuswadwi| psjusws|duwi ueld sassaoo0ud 9202
ued ueld ueld ued Juswainoold NDS aunr Aq s|npayos
ued Juswainooud|  jJuswaundoud| juswainooud| juswaeinooid SIND paja|dwod ue|d juswiaindold
jusuaindold SIND 00°0d AINIOE ON|  SIND 4O %0014| SIND 4O %004| SIND 10 %00L| SIND 40 %00L| 1o abejusalad G2/¥20¢ jusuiainoold 0} aiaype 0|
$$820.d S$s9001d Ss9%0.1d ssa20.d
196pnq Buunp| 3e6pnq Buunp 1obpnqg Buunp 196pnq Buunp 1e|naJio
J9)s1bay aoueldwos ooue|dwod aoue|dwod aoue|dwod Ainseau| 9202
dduepuspy vYOoOosuw vOoosu vOOosuw YOOSW| % G202/¥202 aunp Aq e0os|
‘Jobpnq ur uonedoiped| ur uonedoned ul uonedioued|  ul uonedioned uoljnjosal BOOSIA JO| J0 uonejusws|dwi
leuy pue yeiqg 00°0d %001 %001 Aunijoe oN Aunioe oN %001} abejusoled jlounog| uopejuswa|duj 8y} Jojuow o
920¢ aunp
panaiyoe panaiyoe Ag %01 }e adueleA
panaiyoe panaiyoe panaiyoe panaiyoe panaiyoe aoueleA G202/¥20Z| LNINIDVNYIN ainypuadxa
Hoday ainyipuadxy 00°'0Y| SouUBLIBA %,(0L| SOUBLEA %(L| SJUBLEBA 9%(] | 9OUBLBA %0 | @ouBLEA 9%0] abejusolad| soueueA %0 | IMNLIANILXI gind o]
ALITIGYIA TTVIONVNIL
aoe(d
pajeulplood|  pajeulplood pajeulplood pajeulplood ul spoday 920z aunp Aq
pajeuIpJood Hodau spodal spodal| spodal Ajouenb Alouenpd spoday Ajlspenpd
yodal Ajpuenb AIA1OY ON | podal Ajsuenb | Ajouenb | Ajpuenb g Ajdnenb 4 10 JaquinN GzZ0Z/v20z|suoday Ajlspenpd 9JeuUIpPJ00d O]
(SELEREN (SELENEN
€ pue gz |ana7) ¢ pueyg (suebeuepy
pajenjens |ona7) paubis| ¢ pue g |ana7)
souewlopad sjuswaalbe pajeniens
30d €0 40} Jeak aouewlopad| souewlopad pajenjens
Hoday uonenjeas, -piw |ENPIAIPUL |enpIAIpul |enpiAlpul souewopad
30d slabeuew slabeuew siabeuew [enpiAipul 920z aunp Aq
LD 10} sjuswaalby s|ppiw a|ppiw a|ppiw siebeuew slebeuew s|ppiw
aoueWIOMa psjuiodde pajulodde pajuiodde a|ppiw SINd [enpiaipul| 01 SINH [enpIAIpU|
[enpiipu] paubig, 00°0Y Auanoy oN 10 %001 Aianoy oN 10 %001 JO %00L| joobejusaiad|  Aoljod gNd|  jo Buipeosed| 8y} apedseo o




